The strong incentives of migrants to invest into human capital and the positive selective character of migration are the main explanations for the rapid decrease of the earnings gap between migrants and natives, and, in some cases, the cross-over of migrants' earings profiles with those of native workers, as found in a variety of empirical studies on migration to the USA, Canada and Australia. The present paper shows that in the case of temporary migration the optimal investment into country specific human capital should be lower than in the case of permanent migration. Investments may not be sufficient to allow migrants' earnings to catch up with those of native workers. Furthermore, it is shown that migration is positively selective only under certain labor market conditions. Empirical findings support the hypothesis that the migrant's length of stay in the host country has an effect on his investment into human capital and, consequently, on his earnings position. The results strongly suggest the need for carefully differentiating between temporary and permanent migration when investigating migrants' earnings assimilation.
Introduction
In recent years the labor market adjustment of immigrants and the speed of the adjustment of their earnings to the level of respective native workers has been of growing interest in the economic literature. Following Chiswick's (1978) seminal article, a number of contributions applied some extended version of the human capital earnings function as developed by Mincer (1974) to cross-sectional as well as longitudinal data. 1 The general conclusion of these studies was that im-* I am grateful to Augustin Maravall, John Micklewright, Graham Mizon, Christoph M. Schmidt, Dennis Snower and two referees for comments and suggestions made on previous drafts of this paper. All remaining errors are, of course, mine. 1 See, for example, Chiswick (1978) , Tandon (1978) , Long (1980 ), Borjas (1982 , 1989 , Chiswick and Miller (1985) , and Meng (1987). 154 C. Dnstmann migrants are doing surprisingly well in the American, Canadian and Australian labor market. The empirical results indicate that earnings of migrant workers, being initially lower, grow rapidly and, in some cases, overtake those of comparable native workers after no more than 10-15 years. 2 The steeper age-earnings profiles of migrant workers compared with native workers were usually explained by a stronger incentive to invest into human capital. The finding that earnings of migrants exceed those of native workers after an adaptation period was explained by a higher level of labor market ability and work motivation (Chiswick 1978). One could accordingly draw the general conclusion that migrants succeed in compensating for their initial earnings disadvantage by considerable investment into country specific human capital and, furthermore, that migrants are often a selfselected group, having a higher ability and motivation than the average native worker.
However, the kind of migration examined in the studies mentioned above was permanent rather than temporary. Moreover, the migrant was confronted with highly competitive labor markets, favoring selective migration. Therefore, the questions arise whether these results remain valid if migration is temporary and if labor is not only "pulled" by a favorable labor market situation in the host country, but also "pushed" by highly unfavorable conditions in the source country.
This paper will try to answer these questions. Section 2 will present some theoretical considerations, pointing out that the two main hypotheses used to explain the favorable situation of migrants in the labor markets of the receiving countries, high investment incentives and positive selective migration, will not necessarily be true if temporary migration is considered. An example for the kind of migration for which the above hypotheses are not likely to hold would be the temporary migration from Southern Europe and Turkey to West Germany. Section 3 will then empirically examine the assimilation of temporary migrants to the labor market conditions in West Germany. The empirical findings support the hypotheses outlined in the theoretical section. The main conclusion is then that one should carefully differentiate between permanent and temporary migration if analyzing the earnings adjustment of migrant workers.
Some theoretical considerations

Country-specific human capital investment and the duration of stay
The empirical literature on the speed of adjustment of immigrants to the labor market conditions of the country of immigration takes as a point of departure the human capital earnings function, as initiated by Becker and Chiswick (1966) 
